
2014 ANNUAL REPORT 



Welcome to the 74th PEIFA Annual General Meeting 

Page 1 

Table of Contents Page # 

Meeting Agenda 2-3 

2014 Board of Directors 4 

President’s Message 5-6 

Executive Director’s Report 7 

Staff Reports 8-10 

Canadian Federation of Agriculture Report 10-11 

Constitution Amendment 12 

Resolution Process 13 

2015 Resolutions  14-17 

Past—Presidents 18-19 

Financial Statements  20-35 

2015 Budget 36 

Nomination Process 37 

Member Organization Reports 38-47 

Meeting Sponsors 57 

Speakers Bios 58-59 

Project Updates 60-62 



 

 

 

 

PEI Federation of Agriculture 

74th Annual General Meeting 

 

January 30, 2015 

Confederation Centre of the Arts 

Charlottetown, PEI 

Agenda 
  

9:00 – 10:00  Registration & Trade Show 

  

10:00   Call to Order 

    Approval of Agenda 

    Approval of 2014 Minutes 

    Nominations Committee Report 

    Auditors Report – BDO Canada 

    2015 Budget – John Jamieson 

  

10:45   Canadian Federation of Agriculture Report  

Ron Bonnet, CFA President 

  

11:00 Demystifying Diesel & Gasoline Markets & Price Setting  

 Allison MacEwen, Fuel Analyst IRAC 

11:25 Amendments to the Lands Protection Act  

 & Changes for PEI Farmers 

 

11:45 am  Lunch 

 

12:45pm   President’s Report: Mr. Alvin Keenan  

Presentation of the Hon Gilbert R. Clements Award for Excellence 

 in Environmental Farm Planning 

Remarks from Hon. George Webster, Minister PEI Agriculture & Forestry 

Remarks from Hon. Gail Shea, PEI Federal Cabinet representative 
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1:30 Provincial Leaders Forum  

  James Aylward – (PC) 

   Darlene Compton (PC)  

Rob Lantz (PC)  

Wade MacLauchlan (Lib)   

2:15   Farm Credit Canada Update  

 Faith Matchett, FCC Vice-President   

2:35                    4R Nutrient Stewardship Announcement   

Canadian Fertilizer Institute & Partners 

  3:00  Introduction of 2015 Board of Directors  

& Prize Draws for Members in Attendance 

   Lenovo Laptop & Choice of FCC Software 

   Night at the Holman Grand Hotel & Gift Certificate to Redwater Grill 

   Several Other Draws  

  3:00 – 4:30 Resolutions and Closed Session for PEIFA Members Only 

_________________________________________________________________________ 

2015 Excellence in Agriculture Banquet 

Memorial Hall. Confederation Centre of the Arts 

  

Host:   Mr. John Jamieson, Executive Director 

  

6:30 PM Reception & Cash Bar  

  

7:00 PM  Recognition of PEI Federation of Agriculture Past Presidents  

  

7:10 PM   Banquet 

  

8:00 PM Presentation of Agriculture Awareness Award in Recognition of Outstanding Efforts by the PEI Federation of 

Agriculture and Gordon & Sandra Sobey 

 Presentation of the 2015 Agriculture Employee and Employer of the Year Awards by the PEI Agriculture Sec-

tor Council 

 Presentation of the 2015 Department of Agriculture and Forestry Minister’s Dedication to Agriculture Award 

  

8:45PM Guest Speaker: Two-time Olympic Gold Medalist Heather Moyse 

  

9:15PM  Closing Remarks by PEIFA President 

    

Excellence in Agriculture Banquet - $35.00 Members   $ 40.00 Non-Members  
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PEIFA EXECUTIVE MEMBERS 

 Alvin Keenan - President 

 Mary Robinson - Vice President – 1st VP 

 David Mol  - Vice President – 2nd VP 

 Patrick Dunphy – Exec Rep – PEI Young Farmers 

 Grant Compton- Member at Large 

 Bertha Campbell - Past President 

COMMODITY BOARD MEMBERS 

 Janet Murphy   Chicken Farmers of PEI 

 Ron Maynard   Dairy Farmers of P.E.I. 

 Nathan Burns  Egg Producers of P.E.I. 

 David Mol    Island Grains & Proteins Council 

 Jeremy Stead   PEI Cattle Producers 

 Isaac Thompson   PEI Fur Breeders Association 

 Dale Murray  PEI Hog Commodity Marketing Board 

 Paul Croken   PEI Horticulture Association 

 Chiel Middelkamp    PEI Certified Organic Growers Cooperative 

 Don Godfrey   PEI Potato Board 

 Richard Farmer   PEI Wild Blueberry Growers Association 

 Pat Dunphy   PEI Young Farmers Association 

 Harry Elsinga   PEI Sheep Breeders Association 

 Willem Vander Leeuw PEI Strawberry Growers Association 

COUNTY REPRESENTATIVE MEMBERS 

 Prince County Justin Rogers  Coleman Eric Phillips   O’Leary 

 Queens County Fred Dollar  Winsloe Claire Green  Springfield 

 Kings County Paul Gallant  Souris  Grant Compton   Morell 
 

2014 PEIFA Board of Directors 
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2014 President’s  Report 
 It is surprising how quickly the last two years have gone by.  I agreed to take the position of president of the 
PEIFA for only one year but I was happy to stay on the second.  This is due to the support I have received from the 
Executive Committee, the Board and Federation staff.  It has certainly made my job easier and very enjoyable. I have 
been asked to reflect on the past year and the work we have done. As always, the PEIFA continues to deliver on its 
mandate to support our members and work to improve the sustainability of agriculture on Prince Edward Island.  
This is a big responsibility, not just for our farmers and the agriculture industry, but for all of PEI as we continue to 
lead the province’s economy. 

 

  This year saw the completion of the Carver Report on the Lands Protection Act and the Federation was very 
active on this front. As we looked through the final recommendations, we were able to see that many of our sugges-
tions made it to the final report and the province has amended the legislation to enact many of these changes.  With 
the amendments we will see a reduction in red tape (less reporting), an easier way to exempt non-arable land and 
the elimination of the double-counting. These are just an example of the positive changes in the Act which now re-
flects the farming reality of the day. 

 

 The issue of farmers using irrigation was one that the Federation spent many hours on this year.  After the resolu-
tion that was passed at last year’s AGM, we developed a policy that was based on science, environment and sound 
judgment. The Federation met with government a number of times on this issue and presented our position to the 
standing committee. As the issue has been tabled until a Water Act has been developed, we will continue to pro-
mote our position on this. 

 

 Over the past number of years we are starting to hear from many resourceful and determined activists who are op-
posed to most of the agriculture community on PEI. The Federation of Agriculture has been very active on the com-
munications front.  Our executive director pitched the idea of an agriculture media tour and the tour was a rousing 
success with many positive stories coming from the day.  The Potato Board and the Department of Agriculture were 
partners and this will be an annual event. Other communication activities that we embarked on were equally suc-
cessful and we will continue to work diligently on this file. 

 

 We also have been very active on the environmental front and were happy to see the great advancements in the 
Barclay Brook with the farmers in the area making significant change in the management of the farm land that is 
adjacent to the Trout River. We continue to deliver the Environmental Farm Plan and the PEIFA just signed a new 4 
year contract for its delivery. We also continue to be a partner in the 4R Nutrient Stewardship project and we are 
very happy to hear that project has received an extension.  

 

 The recent Speech from the Throne had a number of initiatives that the Federation has been meeting with govern-
ment on.  The announcement of a Farmland Financing Tool is a good move for new entrants, young farmers and 
small operators, and the assistance for beef farmers is great and should assist them in taking advantage of that 
strong market. We are pleased that Minister Webster will announce the details of the program at this meeting. 

 

 We are starting to work on plans to assist farmers in dealing with their labour needs, and I think this is one area that 

we will have to spend a lot of time on in the future. 
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 On the membership front we continue to see growth.  For the third year in a row we have seen an increase in indi-
vidual memberships.  We also see growth in groups wanting to join the Federation. We have just added the PEI 
Woodlot Owners Association as a member group and that brings the total to 16 groups that are members. Our ser-
vice to members continues to be top notch and we have added new member benefits through a discount on bulk 
lime and discounts in admin fees to the Advance Payments Program. We have also entered into an agreement with 
the PEI Wild Blueberry Growers as we now share an employee.  We have had a highly successful arrangement with 
the Hog Board for many years, and we think this partnership with the Blueberry Growers will also be a great fit for 
both organizations . 

 

The board, executive and staff have also been very diligent in the management of the Federation’s financial situation. 
Our executive director manages the organization as one would a business, and as a result, we have seen three con-
secutive years with a surplus at the end of the year.  The combined surplus from these three years works out to over 
$ 135,000 and we have a substantial reserve set aside which is great for a non-profit organization. This is very impor-
tant for the long term viability of the organization and allows us to deal with financial issues if they arise. 

 

These are just a few highlights of the year and I will provide you with more detail in my President’s Report. As always, 
it is important to recognize the contribution of the Federation’s Board and Executive for the support they have given 
me through the year.  We have a very strong group that provides very sound advice and always has the best interests 
of the industry and organization in mind. 

 

I would also like to acknowledge the wonderful staff we are fortunate to have working for us.   Our executive direc-
tor, John Jamieson, has provided us with wonderful leadership and is very committed to the organization and the 
industry. Andrew Wood and Tim Seeber deliver excellent management of the Advance Payments Program. Charlotte 
Crooks manages to very successfully juggle managing the Farm Safety and Environmental Farm Plan programs. We 
were also very privileged to have hired JoAnn Pineau who has done a great job of working as Industry Development 
Officer for the EFP program and managing the PEI Wild Blueberry Association.  Our office manager, Cliff Thomson 
provides us with high-quality management that is extremely important . 

 

In closing I want to say I feel very honoured to have served as president of the PEI Federation of Agriculture, an or-

ganization with a long and successful history. In his book, Our Island Farm Scene Now and Back Awhile, Leo McIsaac 

describes the Federation at its beginning in 1941. “It is an organization giving substance to the dreams, hopes and 

ambitions of farmers.” These words are as true today of the organization as they were in the 1940’s.   

 

Thank you, 

 

 

 

Alvin Keenan 
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Executive Director’s Message 
In his report President Keenan gave a good synopsis of the issues the Federation worked on over the past year so I won’t 
bore you with a repeat of the same. I would like to spend a bit of time reflecting on the organization and where we need to 
focus some energy in order to be effective and meet the needs of our members. 

William (Bill) Cairns is a dairy farmer from Lower Freetown who is a longtime supporter of the PEIFA and visits the office 
quite frequently. I thoroughly enjoy his stories of his involvement with the PEIFA. Recently he related how the PEIFA met 
with members of the Walter Shaw cabinet over the introduction of Daylight Savings Time on PEI. It was something op-
posed by the Federation and the board met with cabinet for well over three hours on the issue. The Executive Director was 
Lincoln Dewar and his brother was a member of the Shaw cabinet. Both sides were steadfast in their positions and argu-
ments went back and forth, but there was a feeling of mutual respect that was exhibited by all in attendance. 

Recently, a senior government official commented to me that the PEI Federation of Agriculture is a very effective organiza-
tion and one that other organizations should emulate. He noted that there is a “maturity” around the Federation and a 
level of trust that makes government comfortable in working with the group in order to move the industry forward. 

We are certain that there will be federal and provincial elections in 2015 but that will not change the way we manage our 
lobbying efforts.  An effective lobby depends on building relationships, and regardless of whom gets elected, the PEIFA will 
develop relationships with the politicians, senior officials and bureaucrats. All relationships are built on trust and this is 
more important than ever for us to be effective. When William Cairns and other members of the board were meeting with 
the Shaw government in the 1960s, farmers made up over 1/3 of the population of PEI – today we make up less than 5%. 
And there are many folks who are in the politicians’ ears that do not support farming on PEI. 

Over the past couple of years we have seen a major ramp-up in anti-farm activism on PEI and these folks are gaining trac-
tion with the general population. Their messages are based on emotion and not on fact, but as Terry O’Reilly (The Age of 
Persuasion) points out, emotion will trump science every time. This is how marketing is successful.  

There is no doubt that we need to focus on making improvements in our industry and we are doing that. The environ-
mental stewardship on our farms has improved significantly in the last ten years.  Our animal care has gotten much better 
so that our animals have one bad day in their lives.  Farmers have always been generous and this is as evident today as 
ever. Even with our work to continuously improve the industry, it is unfortunate that farmers are often portrayed in a less 
than positive way. 

 We need to be vigilant in making sure our messages are making an impact on policy makers, and to do this, we all need to 

be ambassadors for our industry. Develop relationships with your elected officials and speak up about agriculture. Make 

sure the policy makers understand that there are real people making good decisions in agriculture. We can make a differ-

ence, but it will take a concerted effort from all of us. 

I am confident we have the best people in place that can make a difference for our members and  I am proud to be associ-

ated with the quality of people we have sitting on our board.  

A strong and well-run organization also attracts very good people and I am proud of the staff we have in place at the Fed-

eration. Andrew, Cliff, Charlotte, JoAnn and Tim are second to none and are extremely committed to the organization and 

have developed a strong culture of service to our members.  These people make my job easy (and me look good!!).  

Thank you for your support and I hope everyone has a safe and successful growing season. 

 

 

 

John Jamieson 
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This past 2014 was another busy year for the Farm Safety Program. Many safety training courses were held in first aid 
and CPR, forklift, welding safety and tractor safety. We have many farmers looking to update training each year and we 
are happy to be able to offer any training courses that are needed within the industry. 

In addition to safety training we worked again with the grade 10 Agricultural Certificate Program and organized a tractor 
safety day in Kensington in May at Kensington Agricultural Services, and in October we held a safe animal handling day 
at Orwell Corner Historic Village where we brought in members from AVC and experts from the agriculture community 
to teach the students about safe animal handling.  

This past spring we held our 3rd Progressive Agricultural Safety Day for youth which was held at the Farm Center in Char-
lottetown. This was an educational event for youth who live on the farm or who have an interest in agriculture. Youth 
learned about tractor safety, chemical safety, how to put out fires, what it would be like if they had a disability and how 
to tell if an animal is dangerous. The interest in this event is growing and we look forward to offering it again this spring. 

In June I visited grade 3 classrooms to discuss the importance of staying safe on the farm. We had discussions and dem-

onstrations to help the students understand the hazards that can be found on the farm when playing around animals 

and heavy equipment. With agriculture as part of the grade 3 curriculum this was a great fit for the Farm Safety Pro-

gram. 

The 2014-15 production year for the Advance Payment Program saw a number of organic grains and oilseeds intro-
duced into the portfolio of products which the PEI Federation of Agriculture could advance against bringing the total 
number of items to 77.  Most of the organic commodities had been advanced on in prior years but at commodity 
rates so these additions brought a better reflection of market values to those in this sector.  Most advance rates for 
commodity grains declined in 2014 but on the other side of the picture the advance rates for cattle and hogs in-
creased for the initial period of the production year with additional increases put into place again in the fall.  The 
exception to market increases on the animal husbandry side was mink which experienced a significant decline in 
market values during the late winter and spring auctions invoking a drop in the APP advance rates only a couple 
months into the new production year. 

Expected changes to the Agriculture Monetary Policies Act did not pass through Federal approval procedures soon 
enough to affect the 2014-15 production year and as yet it is uncertain as to whether they will be approved in time 
to be implemented at least in the initial agreements for 2015-16.  Some of the proposed improvements include the 
incorporation of multi-year documentation, the addition of one or two new security options other than the current 
Production Insurance, Agri-Stability or inventory, and the adjustment of advance rates to reflect Administrator’s li-
ability as an alternative to the liability holdbacks currently employed. 

 

The 2014-15 production year saw a slight increase in loans issued to 307 a value of $42,555,639.42 of which over 

34% were for livestock.  A number of Severe Economic Hardship loans from the 2008-09 production year where for-

warded to AAFC for collection in 2014.  With those that have been honoured combined with monies collected by 

PEIFA during the year brought the outstanding value of the S.E.H. files on hand to approximately $1.1 million. 

 

Advanced Payment Program Staff 

Tim Seeber, APP Administrator, seebertw@eastlink.ca 

Advance Payment Program Report 

Farm Safety Report 
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Farmer Assistance Program 

In October I attended the Canadian Agricultural Safety Association Conference in Ottawa.  I had the opportunity to 
see how farm safety is approached in other parts of the world as well as had the opportunity to hear about projects 
that others have worked on in their areas. While away at the conference I also attended training for the 2015 Pro-
gressive Agriculture Safety Day. 

One of my larger assignments this past year was working on the development of a milk house safety project which 
was funding by FCC and CASA. The intent of this project was to offer dairy farmers and their workers a resource to 
help them stay safe in the milk house. This training focuses on the importance of proper storage and handling of 
chemicals and the importance of checking and maintaining equipment. This project involved me taking a WHMIS in-
structor course so I can give WHMIS courses to Island farmers, as well as the development of a milk house safety 
video. The training video and WHMIS courses will be available in February. Project partners included the Dairy Farm-
ers of PEI, Workers Compensation Board of PEI and the Agricultural Sector Council. 

A new proposal was written and submitted to the Canadian Agricultural Safety Association for a new FCC sponsored 
project for 2015. Further details on this project will be announced in February.  

Safety training is ongoing in many areas such as first aid and CPR, forklift, tractor safety, welding, confined spaces, 
WHMIS and class 3A driver training.  I encourage anyone looking to attend or update training to contact the PEIFA 
office. We keep our website up to date with farm safety articles, training opportunities and scheduled events. Visit us 
online at www.peifa.ca.  

Charlotte Crooks- Farm Safety Program- charlottec@peifa.ca 

For many years, the PEI Federation of Agriculture and the PEI Department of Agriculture and Forestry have part-
nered to offer the Farmer Assistance Program. This is a service that provides confidential, professional counselling 
services to farmers and their immediate families.  In 2013, additional funds have been allocated to the program 
which increased the annual budget to $ 12,500. As well, in 2014, the PEIFA added another $ 5,000 to the program in 
a one-time payment due to increased usage. 

The program recognizes that some problems can affect home life and work performance and that a trained profes-
sional counsellor can help resolve these problems. While the service is confidential we have aggregate statistics 
from the program. In 2014 s the program had 33 new clients, 109 total clients and 167 interviews.  The major issues 
were: 

Farm Family Relationships Marital Relationships     Parent – Child Conflict 

Mental Health Including Depression and Anxiety  Separation/Divorce 

 The program is managed by Frank Bulger. Frank is a registered social worker at the master's level and has more 
than thirty years of experience in practicing social work in the local Family Court and the greater community. Mr. 
Bulger has spent the majority of his career assisting families through the complex process of separation including 
the formulation of parenting plans for the children.  Also working with the program are Jan Henry and Caroline 
LeBlanc.  

 

  For Information or to Schedule an Appointment call: 

  (902) 626-9787 

 Atlantic Employee Assistance Providers 

http://www.peifa.ca
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Environmental Farm Plan Report 

Bertha Campbell, has represented the PEIFA on the CFA Board of Directors for the past three years.  The CFA contin-
ues to be Canada’s largest farm organization and its members include provincial general farm organizations as well as 
national and inter-provincial commodity organizations from every province. Through its members, CFA represents 
over 200,000 Canadian farmers and farm families.  

 

2014 has been a year of growth with the CFA and the organization recently welcomed two new members, the Cana-
dian Ornamental Horticulture Alliance (COHA) and the Canadian Sheep Federation. Two years ago the CFA struck a 
small committee tasked with diversifying the CFA’s revenue stream and reaching out to new member organizations.  
PEIFA Executive Director John Jamieson was the Atlantic representative on the committee which, besides welcoming 
new members, was also very successful in solidifying the CFA’s financial standing.  This, combined with a concerted 
effort by the board and staff, allowed the CFA to reduce operating expenses and increase revenues.  

 

 The CFA and its member organizations met with Minister Ritz and AAFC staff and supported the passing of Bill C-18 

in the House of Commons. The bill, which includes a number of legislative changes that will have an impact on a large 

array of areas for the agricultural sector - from plant protection and breeding to farm financials and feed - outlines 

changes to the Agricultural Marketing Products Act and the Plant Breeders Rights Act. 

In 2014 we completed 100 EFPs- this includes both new and updated plans.  At this point in time all plans are treated 
as “new” plans; this is done to ensure farmers have EFP files that are as complete and up to date as possible.   Since 
July 2012, all EFP are completed with AgriLogic’s Record+ software and the use of this software has improved the 
field maps included in EFPs. The use of the software allows the program to include new maps showing not only fields, 
buffers and wetlands, but also details within the farmsteads, such as buildings, wells, septic etc. 

 

Charlotte Crooks continues to split her time working with the EFP Program and the Farm Safety Program. JoAnn 
Pineau is our second Environmental Farm Plan officer who began working with the Federation this past October. 
JoAnn’s time will be split between the EFP program and working with the PEI Wild Blueberry Growers Association. 

 

Charlotte and JoAnn recently sent out letters to all producers whose Environmental Farm Plans are expiring in 2015. 
If you have not received a letter but feel you are due to be renewed please call Charlotte or JoAnn at the PEIFA office 
and they will check the status of your last EFP. EFP’s are good for 5 years and we encourage all farmers to participate 
in the program. Participation within the program allows farmers to be eligible for the Growing Forward 2 Agriculture 
Stewardship Program. 

 

Further information on the EFP Program can be found by visiting the PEIFA website www.peifa.ca or by calling the 
Federation office 902-368-7289. 
 

EFP Staff 

Charlotte Crooks- charlottec@peifa.ca 

JoAnn Pineau- joann@peifa.ca 

CFA Report 

http://www.peifa.ca


Page 11  

 "The bill is ambitious and takes on several issues that will increase access to important programs for farmers and will 
result in cost savings for administrators and farms," said CFA President Ron Bonnett. "The proposed changes reflect a 
number of recommendations made by industry over the years and showcase the government has been listening. 
We're pleased the government has taken action and followed-up in a concrete way with legislative changes and for-
mal consultations on these proposed amendments," Bonnett added. 

 

In addition, the government has taken steps to better align the Plant Breeders Rights Act with UPOV '91 by striking a 
good balance between ensuring variety developers have the ability to see a return on investment for their plant 
breeding research efforts while also preserving the right for farmers to save and condition seed for their own use. 
The CFA anticipates that Canadian farmers will benefit greatly from increased innovation and an increase in new crop 
varieties as a result of these changes.   

 

CFA is committed to a science-based approach in dealing with bee health and neonicotinoid-treated seeds. While 
there remain conflicting preliminary scientific results on whether neonicotinoid-treated seeds are resulting in colony 
collapse disorder, the results of new seed planting measures from Health Canada will be important in taking any new 
actions to protect and preserve the health of bees. Further studies are needed in order to gain a more comprehen-
sive and definitive understanding of colony collapse disorder, the effect neonicotinoids may have upon the European 
honeybee and alternatives to neonicotinoid-treated seeds.    

 

With a planned approach to developing  through and well-researched positions for the  next Agricultural Policy 
Framework  agreement, the CFA has established an APF Committee that is tasked with developing policy recommen-
dations to all levels of government as they begin negotiations for the next agreement which will start in 2018.  The 
committee is made up of board members as well as the chairs of the two sub-committees that feed information into 
the main committee. One sub-committee is tasked with looking at Business Risk Management programs while the 
other looks at non-BRM programming.  PEIFA Executive Director John Jamieson has been named chair of the non-
BRM committee and will be sitting on the main APF Committee. 

 

 With a federal election looming the CFA is also busy developing its messaging that will be delivered to all federal par-
ties as these parties establish their agricultural policies. The board committee named above will also be active on this 
front.  This year saw several trade negotiations in play, namely CETA and TPP. CFA has worked closely with its mem-
bers and Canadian agricultural negotiators and is now finalizing its trade policy - which when completed will be a re-
newed agreed upon position of trade across the CFA membership.  

 

  On the horizon, there are number of issues where we will hit the ground running in 2015. To name a couple - barri-
ers to new entrants and Canada's food processing capacity. Both issues require immediate attention and affect the 
long-term survival of the sector. 

 

  Because of real impact changes this year made possible through a breath of stakeholder partnerships and efforts 
amongst CFA members, CFA and farmers across Canada can certainly be proud of their accomplishments.  Here's to 
continued progress and an even stronger Canadian agriculture industry on 2015!  

  About the CFA: Founded in 1935 to provide Canada's farmers with a single voice in Ottawa, the Canadian Federation 

of Agriculture is the country's largest general farm organization. Its members include provincial general farm organi-

zations, national and inter-provincial commodity organizations, and cooperatives from every province. Through its 

members, CFA represents over 200,000 Canadian farmers and farm families.  www.cfa-fca.ca   

http://r20.rs6.net/tn.jsp?f=001nTevN-ojlLEFMLKEGqfo6V2PTgLcxTlDm-C_RswQ6pKIN7wZSqz2_gjkTt5UNFLxx7SCMb4zCjcC6r8vCmoffLYWnlmkmEQz-22xFZd9nYwt1KlrCDz2TJjH_uKpXEiFIPuruFnhR2MhIJZjg9OZEiBGofOIPEbtTvI6J5KecY7d_fJNphFHSCvliwlj5M3HEQwIacY7zDa0kgNk9HNYb4NIvRfBLXooOgDL
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2015 PEIFA Constitution Changes 
2015 Changes to the PEI Federation of Agriculture Constitution 

 

PROPOSED CHANGE TO SECTION 9 b iii (Terms of Office and Eligibility) 

Current Wording in Constitution: 

Representatives appointed from member organizations as board representatives from their respective com-

modity board or agricultural organization shall be appointed to a two-year term. Appointed representatives 

having served two consecutive terms (4 yrs) shall not be eligible for re-appointment from the member com-

modity board or agricultural organization until the expiry of two full years after the completion of his/her 

term. 

 

Proposed Change/Addition: 

Representatives appointed from member organizations as board representatives from their respective com-

modity board or agricultural organization shall be appointed annually and the representative must be a mem-

ber of the PEIFA in good standing. 

 

Rationale: 

 The rationale is that commodity organizations should be able to appoint their representative without term 

limits and, as long as they are happy with the representation, the members should continue as PEIFA board 

representatives.  We have a situation that, under the current constitution, a number of commodity repre-

sentatives will have to be replaced.  It is also a burden for some of the very small commodities (eggs, 

chicken, etc.) to continue to find new representatives with a term limit system.  

 

 



Resolutions Process 

Guidelines for the Resolution Process 

All Resolutions must be relevant to agriculture on Prince Edward Island 
 
1. Resolutions will be accepted by the Resolutions Committee prior to the Annual General Meeting but will be 

accepted from the floor. 
2. Resolutions should be worded to include: 

 A clear background statement explaining the reasoning for the resolution 
 A motion stating in clear and concise terms the expected or desired outcomes 
 

3. All resolutions presented 48 hours prior to the AGM will be included in the Annual Report booklet  
4. Late resolutions will be accepted but may not be included in the booklet 
 

Resolutions Committee  

The Federation’s resolutions committee shall consist of one representative each from: 

1. the Executive Committee,  
2. the commodity board/agricultural organizations, and  
3. the county directors 
 

Resolutions Process 
 

Every Annual Meeting will have a period of time devoted to the passing of new resolutions 

1. The Resolutions will be presented by the Chair of the Resolutions Committee who will read the Resolutions 
and will move the adoption of the Resolution 

2. The Chair will ask for a member to second the nomination.  If the resolution fails to receive a second nomina-
tion it dies on the floor 

3. If the Resolution received a second nomination, then the Chair can ask for opportunities to speak to Resolu-
tion.  The Resolution can also be amended with the consent of the mover and seconder. 

4. After a discussion on the resolution the Chair can call for the question.  The Resolution is passed by being 
approved by  a majority of the eligible voting members present. 
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2015 Resolutions  

  Resolution # 1    CONTINUATION OF POLICY 

 

Whereas Document 1 lists all resolutions from the previous Annual General Meeting of the PEI Federation of Agri-
culture (2014) and 

 

Whereas Document 1 also outlines all action taken to date toward resolution of the identified issues and shows 
where further action is required, 

 

Therefore Be It Resolved that the PEI Federation of Agriculture continue its efforts to bring the issues which require 
further attention and activity as outlined in Document 1, to the attention of  those bodies or interests concerned to 
ensure the issues are addressed. 

 

Document  1.  Confederation Centre of the Arts, Charlottetown  PEI  January 30, 2015 

 

 

Resolution Action Status 

Resolution 1 Bonafide Farmer Status 

Property Assessment 

Meetings held with Minister, 

DM & Taxation Officials. Let-

ter sent to all CAs on PEI. No 

change in policy at this time 

Resolution 2 Variance Permits Meetings with officials, letters 

to ministers. Red Tape Re-

view underway and identified 

as potential outcome 

Resolution 3 Land Swap Meetings with DM and offi-

cials with Agriculture and 

Forestry. No movement yet 

but starting to break down 

gov’t resistance. 

Resolution 4 Geolink Discussions with officials, 

identified in Carver Report. 

Verbal commitment to imple-

ment. Logistics are being 

worked out. 

Resolution 5 High Capacity Wells Many meetings with top gov-

ernment officials, presentation  

to Standing Committee, let-

ters and media interviews. No 

movement  



Resolution # 2    IMPACT OF OFF-HIGHWAY VEHICLES ON PRIVATE PROPERTY 

The Issue: 

Farmers are increasingly frustrated with having ATVs and other off-highway vehicles driving on their prop-

erties, causing crop damage, disturbing livestock, damaging fencing and breaching bio-security protocols. 

Federation staff reviewed a report out of Nova Scotia that thoroughly examined the issues noted above 

and the Government of Nova Scotia implemented a number of legislative changes that dealt with the is-

sues. The following resolution is based on many of these resolutions. 

 

Whereas most land on Prince Edward Island is privately owned and of that the majority is owned by farm-
ers; 

Whereas some off-highway vehicle users do not respect the rights of landowners to prohibit access to their 
property and landowners are becoming frustrated. Enforcement personnel lack effective legislative tools to 
deal effectively with trespassers; 

Whereas farmers across Prince Edward Island have had farmland destroyed and/or livestock disrupted by 
the unauthorized use of off-highway vehicles on private land;  

Therefore Be It Resolved that the PEI Federation of Agriculture lobby the Provincial Government to: 

 Amend legislation to require that off-highway vehicle drivers (individually or through a recog-
nized club or association) acquire written permission from landowners. 

 Amend legislation to ensure that operators of off-highway vehicles do not acquire prescriptive 
rights of access against a landowner solely through the use of an off-highway vehicle, whether or 
not permission for use is granted. 

 Amend the legislation so that no person shall operate an off-highway vehicle on any land of 
which the person is not an owner or occupier unless that person carries third-party liability insur-
ance. 

 Amend the legislation to implement an annual off-highway vehicle infrastructure fund that will 
be used to assist in funding remedial work on damages to private or public land caused by the 
use of off-highway vehicles. 

 Amend the legislation to include the provision that operators of off-highway vehicles be required 
to carry a log book indicating the routes they have traveled. 

 Amend the legislation so that fines for non-compliance be set at a minimum of $500. 
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Resolution # 3   Changes to the Trespass Act 

 The Issue:  

 

As a result of the potato tampering, farmers are increasingly worried about people on their farm land. There  is also 
a significant concern among livestock and fur producers who worry about tampering or vandalism on their farms. 
Under PEI’s Trespass Act any person who is not duly authorized to be on land managed for agriculture production is 
guilty of Trespass whether or not the property is posted. That being said the fines are highly inadequate. This reso-
lution further strengthens this Act and significantly increases the fines. 

Whereas there have been acts of illegal tampering on Prince Edward Island with agricultural crops for the purposes 
of committing an illegal act; 

Whereas this tampering has caused severe financial and mental stress on the farmers involved and all members of 
the agriculture community and will continue to cause financial and mental stresses on farmers and the industry; 

Whereas there is a strong potential for further tampering by criminals on all forms of agricultural production; 

And WHEREAS any tampering has the potential to have a serious negative impact on PEI’s farm community and the 
Island’s economy 

 

BE IT RESOLVED that the PEI Federation of Agriculture lobby the Province of PEI to make significant changes to 
the Trespass Act to make it illegal for persons, other than those whether conferred by an enactment or other-
wise, to enter a place of agricultural production or acreage managed for the production of agricultural crops or 
livestock without written permission from the farmer managing the production; 

And BE IT FURTHER Resolved that the PEI Federation of Agriculture lobby the Province of PEI to make the penalty 

associated with the illegally entering a place of agriculture production or acreage to be not less than $ 2000 and 

not more than $ 20,000. 
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Resolution #4   CIVIC SIGNS FOR FARM PROPERTIES 

The Issue:  

 

Due to the nature of the work, farmers and farm employees are often working in remote locations and, in many 
cases by themselves. Should there be an accident it may be difficult for emergency personnel to find the injured 
person due to the location. While the current 911 system can use cell phones as locators, it is not as accurate as 
possible. Farmers do have the ability to install civic numbers for their farm properties and this could increase the 
response time from emergency personnel.  This resolution addresses this issue and also assists in farmers meeting 
the regulatory requirements for foreign workers. 

WHEREAS farmers and their employees are often working in fields that do not have a civic address; 

  

WHEREAS should there be an accident in these fields it may be difficult for emergency responders to locate the scene 
of an accident and lose valuable time responding to the accident; 

  

WHEREAS farmers who utilize foreign workers are required to be able to identify the location of the foreign workers 
at all times; 

  

WHEREAS farmers can apply for a civic number to identify farm properties which will assist in safety and meeting the 
regulatory requirements; 

  

AND WHEREAS the cost to identify each property is roughly $ 100.00 

  

BE IT RESOLVED that the provincial government and the PEIFA cooperate to develop a program that would provide 
financial assistance to farmers who wish to identify their field properties with a civic number. This will allow emer-
gency personnel to respond to farm accidents more easily and assist in meeting regulatory requirements. 

 



 

 

 

Page 18  

Past-Presidents of the PEIFA 
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2015 Budget 



Duties: 

The Nominating Committee shall make recommendations to the Annual General Meeting of the PEI Federation of 

Agriculture for the following positions: 

Executive Committee positions 

1. President 

2. 1st Vice President 

3. 2nd Vice President 

4. Member at Large 

The Past President and Young Farmer position are appointed. 

County Directors 

Two representatives from each county will be elected at the Annual Meeting for a two year term  

 

Nominating Committee 

The Federation’s nominating committee shall consist of one representative each from: 

1. the Executive Committee 

2. The commodity board/agricultural organizations 

3. The county directors 

 

Procedures 

The Nominations Committee shall accept nominations for the positions of Executive Committee up until forty-eight 

(48) hours prior to the annual meeting. 

 

The Nominations Committee will present a slate of officers and directors at the Annual Meeting.  A Nominations Re-

port will be presented at the Annual Meeting and nominations can be made from the floor during the call.  If no fur-

ther nominations come from the floor the Chair of the Nominations Committee will move the adoption of the slate 

of officers and directors and they must be seconded and approved. 

 

Should nominations come from the floor for County Directors, than a voting process is initiated. 

 

Voting Process 

The voting process is initiated at the end of the third call for nominations. 

The Nominations Committee Chair calls for 2 scrutineers to oversee the counting process. 

Ballots are passed out to eligible members.  There will be one vote per eligible membership. 

Members are asked to select two names from the list of nominations. 

The ballots are counted and the two names receiving the highest number of votes will be elected. 

Nominations Process 
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Prince Edward Island Potato Board Report  

for the PEI Federation of Agriculture AGM 
January 2015 

While 2014 was a challenging year for the Prince Edward Island potato industry for many 
reasons, growers enjoyed a good growing season with stronger yields and quality than 
have been experienced in the last few years.  Total production is estimated at 26.2 mil-
lion cwt, and increase in total production of 4.6% from 2013.  Per acre yield was also 
stronger at 290 cwt/acre, up from 281 cwt/acre in 2013.  Approximately 90,200 acres of 

potatoes were harvested in 2014, with very few acres not being harvested.  Good weather in September and the first 
part of October resulted in a harvest season described by many as the best they’ve seen in many years.  So far this 
marketing season, movement of potatoes to both Canadian and international markets is behind last year’s pace, but 
there are indications that movement should pick up in the coming months.  Average prices are down somewhat from 
last year but are better than expected given the oversupply of potatoes in the United States. 

 

As noted, the industry faced a number of challenges in 2014.  The closure of the McCain Foods processing facility was 
a blow to the industry as well as the community of Borden-Carleton.  McCain Foods are honouring their contracts 
with their growers for the 2014 crop, and negotiations are ongoing to maintain contracts for potatoes destined for 
McCain’s New Brunswick plants with Prince Edward Island growers.  Additionally, Board staff has been involved with 
provincial government officials in exploring future options for the modern processing facility in Borden-Carleton that 
involves purchase and processing of PEI potatoes. 

 

In the early fall, the industry was disappointed by the discovery of potato wart once again.  A taskforce was set up 
with representatives of the Potato Board, the provincial government, and the Canadian Food Inspection Agency to 
tackle this new discovery head-on in order to prevent the spread of this quarantinable diseases as well as to maintain 
market access to export markets.  Through the collaborative efforts of this task force, we were able to maintain ac-
cess to American and other international export markets for both tablestock and seed, though with some additional 
testing requirements and/or washing and sprout inhibition of product.  CFIA and industry representatives will con-
tinue to implement the long term management strategy in place to prevent the spread of potato wart. 

 

The PEI Potato Board and the Federation of Agriculture were both involved in supporting a lifting of the moratorium 
on high-capacity wells for supplemental irrigation in the first part of 2014.  This request was based on information 
the Board had received indicating adequate scientific justification to remove the moratorium as well as adequate 
regulations and monitoring to ensure that water quality and access to water are not negatively affected.  After 
months of significant public debate, the government announced the development of a Water Act which will address 
supplemental irrigation as well as water access and use by all Islanders. 

 

Perhaps the most serious challenge faced by the industry in 2014 was the discovery of needles inserted into potatoes 
from two Island farms.  This act of food tampering is very serious for our industry, with the potential to impact con-
sumer confidence in our product.  Thankfully, the initial potato operation involved acted with the consumer front 
and centre in their minds and through their voluntary recall they were very successful in alleviating consumer   
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Member Reports 



Concerns.  All of the parties involved followed the relevant food safety and traceability protocols to ensure that con-
sumers we protected.  Also encouraging was the response from the industry to a call for donations to a reward fund 
created with the hope of finding out who is responsible for this criminal act.  As a result, the industry was able to an-
nounce a $100,000 cash reward for information leading to the conviction of the person or persons responsible for this 
crime. 

 

The Board continues to be active on new initiatives to reinvigourate the PEI Potatoes brand.  At present, a major effort 
is nearing completion to redesign industry packaging for fresh potatoes with new logo and packaging.  This new pack-
aging will be rolled out later in 2015.  As well, the Board continues to develop and expand its reach via social media.  
Almost 8500 people have liked PEI Potatoes on Facebook, and @PEIPotatoes has more than 3700 followers on Twit-
ters.  Contests to engage followers took place throughout the year and levels of engagement continue to be strong.  
Our brand got a big boost in February 2014 when our Brand Ambassador Heather Moyse won the gold medal in bob-
sled at the 2014 Sochi Olympics.  Island potato growers are very proud of Heather and her achievements and are 
proud to have supported Heather for the past three years. 

 

Another exciting opportunity for the Board came in late October with the opportunity to be a title sponsor for Chris 
Hadfield’s Out of This World lecture series at the Confederation Centre in Charlottetown.  In addition, we invited Col. 
Hadfield out to a potato field and a storage facility to get a first-hand look at where PEI Potatoes come from and the 
work that goes into producing our famous spuds. 

 

2014 was the first full year of expanded research coordination and funding efforts.  The Board continues to invest in 
research projects aimed at improving return for Island growers as well as improving the economic and environmental 
sustainability of our industry.  Wireworm continues to be a major research priority for growers, along with addressing 
yield variability, storage optimization, variety evaluation, crop rotations, nutrient management, and more.  Addition-
ally, the Board continues to support and promote the Canadian Fertilizer Institute’s Farming 4R Island Nutrient Stew-
ardship initiative in collaboration with the Federation of Agriculture, the provincial government and the Kensington 
North Watershed Group.  

 

The Elite Seed Farm continues to produce early generation seed for Island growers and continued improvements to 
production are ongoing.  We welcomed a new Farm Manager (Matthew Ramsay) in 2014 after training on-the-job 
with our team for the last two seasons.  Virus levels in 2014 seed potatoes are very low based on results of post-
harvest tests, giving Island seed growers a good crop to market for 2015 plantings. 

 

A professional facilitator was used in 2014 for contract negotiations between Cavendish Farms and processing grow-
ers.  This resulted in a contract being agreed upon without going to binding arbitration with Cavendish Farms.  Con-
tracts with McCains were also settled without arbitration in 2014. 

 

In an ongoing effort to address the challenges and capitalize on opportunities, the Board conducted a very detailed 
strategic review process and is pleased to be entering 2015 with a renewed long term strategic plan to help guide the 
decision-making of Directors and staff. 

After four years as Board Chairman, Gary Linkletter did not seek re-election in that position.  We sincerely thank Gary 
for his leadership over the past four years.  Newly elected to the Chairman position is Alex Docherty.  Vice-Chairman 
for 2015 is Darryl Wallace and Secretary-Treasurer is Charles Murphy.  They are joined by Directors Don Godfrey, Irwin 
Jay, Owen Ching, David Francis, Rodney Dingwell, Gary Linkletter, Kirk Shea, Glen Rayner, and John Hogg.  Ian Drake is 
the Young Farmers Representative to the Board. 
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PEI Certified Organic Producers have had another busy year. With the help of ACORN we hosted speak-

ers from Rodale Institute January 12 and 13th at the Best Western. Jeff Moyer and Dr Kris Nichols did a 

great job of explaining the values of crop rotations, cover crops and the value of good soil. 

 

The Organic industry has been growing steadily for the past number of years, with the growth of the grain 

and oilseed production the overall acreage here on PEI is increasing. There also continues to be an in-

crease in greenhouse production, as well as small fruit and vegetables. The animal production is starting to 

increase as well with more feed available. 

 

We have been coordinating on farm research with the help of Growing Forward 2, we worked with PEI 

Horticultural Council, Agriculture and Agra-food Canada, and researchers Brian Craig and Harvey Cairns 

to complete the research. This research is very valuable to producers. 

We had a booth at the Old Home Week with food demos each day, this helps to put a face to the farming 

community.  

 

In response to our strategic plan we held 8 farm tour/kitchen meetings, these were in various farm opera-

tions right across the Island. This is a great way to see how food is produced as well as the problems and 

solutions farmers work with every day. There were also some farms that participated in the open farm day 

this year. 

 

This year we held the Organic Harvest Meal in Sept at the PEI Brewing Company.  This was a new venue 

for us as well as a new challenge for the Murphy Group chefs, it was a great event to showcase the bounty 

of the harvest on PEI. 

 

PEI COPC coordinated the rebate program for the Organic Certification Program for 2013 and we are 

now working on the 2014 year.   

 

All of our events would not be possible without the support of the PEI Dept of Agriculture. 

 

We would also like to thank the PEI Federation of Agriculture for their help in promotion of our all 

events, as well as passing on information through the newsletter. It is very important for all farmers to 

work together and support each other.  

Farm Centre, Suite 110 - 420 University Ave - Charlottetown, PE C1A 7Z5 
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4 Weymouth Street, Charlottetown , C1A 7L7 

Phone: 368-5680 
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Gold Sponsors 

2015 Annual General Meeting Sponsors 

For General Inquiries: 

Phone: 368-4880 

New Annan, PEI 



 

 

2015 Annual General Meeting Sponsors 

Gold Sponsors 
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18 Exhibition Dr. 

Charlottetown, PEI, C1A 5Z5 

Phone: 892-1275 



74th Annual General Meeting Sponsors 

Silver Sponsors 
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440 University Ave, Charlottetown, P.E.I.    C1A 4N6 

Telephone: (902) 566-7315  



 

 

74th Annual General Meeting Sponsors 

Silver Sponsors 
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201 Water Street 

Summerside, PEI 



PO Box 250 
Kensington PE C0B 1M0 

7 Gerald McCarville Drive 
Tel: 902-836-8935 
Fax: 902-836-8926  

PEI Sprayer Calibration Program 
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74th Annual General Meeting Sponsors 

Silver Sponsors 

74th Annual General Meeting Sponsors 

Bronze Sponsors 
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74th Annual General Meeting Sponsors 

Bronze Sponsors 

THANKS TO ALL OUR GREAT 
SPONSORS FOR HELPING TO 

MAKE A GREAT AGM!! 
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PEI Federation of Agriculture 

2014 Corporate Partner 

PEI Federation of Agriculture 

2014 Corporate Sponsor  
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Guest Speaker Bios  
 
 
RON BONNET , President,  Canadian Federation of Agriculture  

  

 Ron Bonnett, President of the Canadian Federation of Agriculture (CFA), has had a 
long and varied career in agriculture.  

In the mid-1980s, he became the founding president of the Algoma Federation of 
Agriculture, where he helped combat high interest rates. He also was engaged in 
municipal politics during this time. He served as councilor and reeve of the Town-
ship of Plummer where he advocated for rural economic development, inter-
municipal cooperation, and a strong agriculture sector.  

In 1997, Ron sat on the provincial board of directors for the Ontario Federation of 
Agriculture (OFA) and the OFA executive. He was the OFA Vice-President for two 
years, and also served as the OFA President for four years. During his time with OFA, 
Ron sat on the CFA National Council and CFA Executive, before becoming 2nd Vice-President in February 2007. He 
has held the role of CFA President since June 2010.  

Ron is currently CFA's representative for Health Canada's Pest Management Regulatory Agency (PMRA) Advisory 
Committee and Board Member at Farm Management Canada. As an advocate of agriculture at the international 
level, Ron also sits on the Board of the World Farmers' Organization and played an active role in the organization's 
launch.  

In addition to his work at CFA, Ron is also the current President of Beef Improvement Ontario and planning com-
mittee chair for Ontario's Agricultural Management Institute.  

In 1975, Ron and his wife, Cathy, bought a dairy farm in Bruce Mines, located in Northern Ontario, which they oper-
ated until 1995. Since 1995, they have operated a cow-calf farm. Ron and Cathy have a son, Terry; a daughter, Ve-
ronica; and four young grandchildren.  

F a i t h  M a t c h e t t ,  C M A 
V P ,  O p e r a t i o n s  -  A t l a n t i c  a n d  E a s t e r n  O n t a r i o  
Responsible for the overall operations in the Atlantic and Eastern Ontario regions, 
Faith joined FCC in 1999 and has held a number of positions. Previous to FCC, she 
held accounting and controller positions in the construction, mining, printing and 
agriculture sectors. As a Certified Management Accountant, Faith holds a Business 
degree and a Masters in Education from the University of New Brunswick. In July 
2013, she was awarded the Fellows of The Society of Management Accountants 
(FSMA) designation – this is a prestigious, national honorary designation that recog-
nizes CMAs, who by their achievements, bring distinction to the profession and 
serve as a role model for others.  
 

Faith is a Director on the Board of CMA New Brunswick and an active member of 
the Moncton chapter of the Canadian Federation of University Women. She has been very involved with the Girl 
Guides organization over the years. Faith and her husband have two wonderful daughters, one who has completed her 
university education and is now working full time and one who is attending the University of New Brunswick in Frederic-
ton  
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HEATHER MOYSE 

Describing two-time Olympic Gold Medallist Heather Moyse in one phrase is a difficult task, as she is so much 
to so many:  multi-sport national athlete, inspirational speaker, ambassador, bionic woman, philanthropist, 
role model, and above all, Champion. 

Heather lives by her personal motto, “Believe in the possibilities”, and inspires people all around the world 
with her life story and her life philosophies. From the small Prince Edward Island town of Summerside to the 
top of the Olympic podium, Heather Moyse, whom some have suggested is Canada’s best ever all-round fe-
male athlete, has accomplished the unlikely not once, not twice, but multiple times by believing in those very 
possibilities.  

Four months after climbing into a bobsleigh for the first time, Heather represented Canada at the 2006 Winter 
Olympics in Turin, Italy. A fourth place finish by the narrowest of margins wouldn’t suffice for this fierce com-
petitor, creating the drive to ‘finish the job’. So after taking a year to finish her Masters degree in occupational 
therapy, she returned to the bobsleigh track. Heather first captured the nation’s attention in 2010 while 
standing on top of the Olympic podium with Calgary-native Kaillie Humphries. After setting start records all 
over Europe on the World Cup circuit, the electrifying duo made Canadian history on home soil at the 2010 
Vancouver Winter Olympics after bombing down the track to Canada’s first-ever gold medal. 

But that is not all. Heather has also represented Canada on the National Senior Women’s Rugby team in 22 international rugby games and 4 
international rugby sevens tournaments. Heather was the leading try-scorer in both the 2006 and 2010 Women’s Rugby World Cups, and was 
selected as one of only two females in the world to be International Rugby Anti-Doping Ambassadors. 

Heather decided to try track cycling part of her rehabilitation program to heal a serious ankle injury sustained in a rugby match. After clipping 
into pedals for the first time in June 2011 and riding on a track for the first time in September 2011, she earned a spot to represent Canada in 
the Pan-American Cycling Championships in Argentina in March 2012, making track cycling her third national sport for Canada.  

In the summer of 2012, Heather was approached by the national rugby AND bobsleigh federations about the possibility of her returning to 
their respective sports in anticipation of major upcoming events. However, Heather was faced with a challenge that, to most, would have 
been a reasonable reason to exit the sporting world. But for this bionic woman it was the ultimate challenge, and Heather was re-motivated 
with intentions of representing her country in both rugby and bobsleigh within that next twelve months. Not only did Heather return to both 
sports, but she amazed the world by overcoming setbacks to be the fastest she had ever been, securing her spot back in the Canada 1 bob-
sleigh. Pushing Kaillie to countless World Cup podiums, there was nothing that this unparalleled athlete couldn’t do. Heather and Kaillie 
teamed up to successfully defend their gold medal at the 2014 Sochi Olympic Games in a thrilling come-from-behind victory on the final run 
which earned them the honour of carrying Canada’s flag into the Closing Ceremonies.  

Regardless of whom Heather is pushing on the icy chutes or tackling on the rugby pitch, she has a track record of medal-winning perform-
ances and start records around the world.  

Not only does Heather believe that sport is an amazing means to discover one’s potential in the face of challenges, but also that it is an ideal 
medium for development at the individual, community, and national levels. Demonstrating an innate desire to help those less fortunate, in 
the summer of 1998 Heather was the Program Director for a summer camp for people of varying disabilities. In 2001, Heather was selected to 
serve as a Disability Sports Program Officer with Commonwealth Games in Trinidad and Tobago. She developed and established a camp for 
children who are deaf or hearing-impaired from islands across the Caribbean called Camp ABLE (Active Bodies, Leadership, and Esteem). 
Heather remained in Trinidad and Tobago for almost three years doing other work with the Paralympic Association, Disabled People’s Interna-
tional, and the Trinidad and Tobago Rugby Union, before returning to Canada to do her Masters degree. 

Giving back to her community and inspiring others is also an imprtant part of Heather’s life. As she describes it, she may own the medals, but 
she won them for her country and wants to share them and her inspirational story with as many as she can. But beyond her many appear-
ances and speaking engagements, Heather is involved in a number of fund-raising initiatives, has been a member-at-large for the Common-
wealth Game Canada since 2002, an Athlete Ambassador for the charity Right to Play, has been named one of thirty-seven Athlete Role Mod-
els from around the world for the 2014 Youth Olympic Games, and is actively involved with Camp Triumph on PEI, a unique residential camp 
for children who have family members with chronic illness or disability. A proud Summerside native and Prince Edward Islander, Heather con-
tinually recognizes the extraordinary support that her hometown and home province gives her, and gives back as much as she can to the com-
munity that contributed so much to making her the person and athlete that she is today. Because of her passion and outstanding involvement 
in community, among other honours, Heather has most recently received the inaugural Randy Starkman Olympian Humanitarian Award, the 
Queen’s Jubilee Medal, and the Order of PEI – the highest honour to be bestowed in any province in Canada. 

“Believe in the possibilities.” To some, it’s an inspirational quote, but for two-time Olympic Gold Medalist, Heather Moyse, it’s a way of life. 
Heather’s incredible record of excellence has caught the eye of many, and, as an exemplary role model in both sport and life, Heather is an 
inspiration to people of all ages, and stands as a symbol of what it is to be a true leader and champion. 
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Project Updates—Farm Labour 

A labour market summit put on by the Agriculture Industry Labour Council of Alberta. The event included presenta-
tions by the Conference Board of Canada, the Canadian Agricultural Human Resource Council, and a range of other 
presentations on federal and provincial programs available to assist with overcoming labour constraints. Through-
out this event, it was made clear that labour is increasingly one of the most significant challenges facing Canadian 
agriculture. 

 There was considerable focus on industry's frustrations with the recent changes to the Temporary Foreign Workers 
Program, most notably: 

 the reduction in length of time that foreign workers can stay in Canada through the agriculture stream of the 
low-skilled program, 

 the inability for certain segments of the agri-food industry to access the agriculture stream (i.e. mushroom farm-
ing & primary/secondary processing), and 

a general frustration with an inability to bring foreign workers in when they are needed. 

Considerable attention was also directed towards the need to promote permanent residency for foreign workers, 
including a presentation on the Alberta Provincial Nominee program, which has seen demand far exceed their ability 
to provide permanent residency due to a federal cap on the number of nominees each year.  

 

Some key points from the presentations: 

 Agriculture is headed for a crisis unless solutions for a critical farm labour shortage can be found 

 Western Canadian farmers are hiring farm labourers from PEI, NS and NB 

 Express Entry for skilled foreign workers will be launched in January 2015 

 There is a significant shrinking in the Canadian workforce with only 66% of the population in the workforce 

 Western Canada leads in job creation and will do so for the foreseeable future 

 25% of ALL businesses in Canada are looking for workers 

 20% of all Canadian ag workers are now TFW 

 Doubled in AC since 2005 

 Ag needs to make use of underutilized workers (part-time, aging, TFW,) 

 Making TFW permanent would significantly increase productivity 

 A national Labour Labour Task Force for Ag is initiated 

 No meat plant in Canada is operating at 100% efficiency due to labour shortages 

 HR training is very important for farmers and farm managers as the majority of people leave a job due to a 
dislike of the way they are being managed 

 Unique approaches to recruiting can lead to more, better workers 

 Use the communities to promote farm labour i.e. what does the community have to offer as a place to live 

 Transportation can be a significant issue for ag labour 

 Company activities that focus on “family” can be very beneficial 
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Proposed project for Region: 

 

Led by CAHRC, PEIFA Partner 

 

Purpose 

The purpose of this initiative is to develop partnerships by building capacity and mechanisms to address industry labour chal-
lenges through an appropriate network of connected stakeholders, working together within the regions of Canada to ensure 
implementation of the Agriculture and Agri-food Labour Action Plan. 

 

Activities include 

 Disseminate LAP and generate awareness of issues, proposed solutions and collaboration opportunities across regions and 
commodities 

 Establish and initiate Provincial/Regional Labour Committees 

 Host Provincial/Regional Labour Summits with breakout sessions on key topics as required 

 Manage progress and provide support for the work of the Labour Committees and ensure alignment with implementation 
activities of LAP 

Host Labour Task Force face to face Meetings in 2016 and 2017 
 
Expected Outcomes 

 The establishment of Provincial/Regional Labour Committees and working groups including define membership and estab-
lish Terms of Reference including key milestones 

 Host Provincial/Regional Labour Summits with breakout sessions on key topics 

 Communications activities which include dissemination of the Labour Action plan and an increased awareness of issues, 
proposed solutions and collaboration opportunities across regions and commodities 

 The management of a Progress Matrix to track Labour Action Plan progress 

 Several peer-reviewed journal articles and conference presentations that document this partnership development process 
including presentations at industry events (at 12 Value Chain Roundtables per year and four association events year) 

The hosting of Labour Task Force Meetings in 2016 and 2017 
 
Timeline 

April 2015 – March 2017 (2 years) 

 

A survey has been completed across Canada with farmers, farm employees and agricultural organizations to launch this initia-
tive. PEI had the highest participation rates in the survey in Canada 

 



 

 

Project Updates—4R MOU 
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Nutrient management - 4R (right product – right rate – right time – right place) strategies for fertilizing a potato 
crop under Prince Edward Island conditions were introduced to the Island industry in 2013 via a series of field  
scale demonstration trials conducted by Genesis Crop Systems Inc (GCS) under contract to the Canadian Fertilizer 
Institute (CFI). The 4R MOU includes the CFI, PEI Federation of Agriculture, PEI Potato Board, Kensington North Wa-
tersheds Association, PEI Department of Environment and Justice and PEI Department of Agriculture and Forestry. 

Results from year 1 appeared quite promising. The 4R treated field areas produced crops with equivalent or better 
economic value and quality at 4 of the 5 locations (site 5 data was discarded due to a nutrient application issue 
with a disk spreader) as compared to the grower standard practice (GSP) fertility strategies  in the same field.  Po-
tatoes grown using the 4R strategy also had less residual N and P2O5 remaining after harvest, suggesting less po-
tential environmental risk as compared to areas grown using GSP fertilizer programs. 

Given the results from Year 1 and increased producer interest, project activities for 2014 were increased to include 

thirteen sites. Two of these sites had irrigation capacity in some areas of the field. These fields were sub-divided 

into irrigated and non-irrigated sections, thus creating a total of fifteen sites for the season. 

Figure 1 provides an overview of farm location. 

Sites were included at all major Island production 

areas and included crops planted for fresh, proc-

essing and seed use. Five of these farms partici-

pated in the 2013 trials and were eager to con-

tinue in 2014.  

Data presented in the final report (available on the 
PEIFA website) support the use of 4R concepts for 
producing potatoes in Prince Edward Island. Appli-
cable trials conducted at numerous sites during 
the 2013 and 2014 growing seasons have demon-
strated that introducing subtle changes to the way the crop is fertilized can produce crops with at least as much 
economic value (Note – the goal here is to eventually increase economic value on a consistent basis) as the current 
level of management while lessening potential environmental risk.   

 

The programs evaluated to date can be considered as “works in progress” and have helped increase grower aware-

ness of the 4R approach. The main objective is to “continue to identify and demonstrate” new and modern meth-

ods of fertilizing the potato crop that will meet the goals of the producer, the environment and society in general. 
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